
INTENTIONAL PROGRAM 
VIOLATIONS/PENALTIES 

Taken from FNS (Food & Nutrition Service) Handbook 501  

 
INTENTIONAL PROGRAM VIOLATIONS  
 
An intentional program violation (IPV) is considered to have occurred when a household member 

knowingly, willingly, and with deceitful intent:   

A. Makes a false or misleading statement, or misrepresents, conceals, or withholds facts in order 
to obtain Food Distribution Program benefits that the household is not entitled to receive; or  

 
B. Commits any act that violates a Federal statute or regulation relating to the acquisition or use of 

Food Distribution Program commodities. 

Only the household member determined to have committed the IPV will be disqualified – not the 

entire household. 

PENALTIES  
Household members determined by the ITO/State agency to have committed an IPV will be 

ineligible to participate in the program: 

A. For a period of 12 months for the first violation; 

B. For a period of 24 months for the second violation; and  

C. Permanently for the third violation. 

 

I have read the program violation policy and understand the penalties for committing violations. 

Please have each member of the household 18 and older sign  

                                 
   SIGNATURE OF HEAD OF HOUSEHOLD              DATE  
   
   SIGNATURE OF HOUSEHOLD MEMBER              DATE  
     
   SIGNATURE OF HOUSEHOLD MEMBER              DATE  
     
   SIGNATURE OF HOUSEHOLD MEMBER              DATE  
 
 NONDISCRIMINATION STATEMENT 
 
"In accordance with Federal law and U.S. Department of Agriculture 
policy, this institution is prohibited from discriminating on the basis 
of race, color, national origin, sex, age, religion, political beliefs, 
or disability. (Not all prohibited bases apply to all programs.) 
 
To file a complaint of discrimination, write USDA, Director, Office of 
Civil Rights, Rm. 326-W, Whitten Building, 1400 Independence Avenue, 
SW, Washington, D.C. 20250-9410 or call (202) 720-5964 (voice and TDD). 
USDA is an equal opportunity provider and employer." 
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